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�G-�Appendix G. Staffing Charts

Alternative�A.�Current�Management

Alternative A. Current Management 

Refuge Manager 
GS-0485-13

Deputy Refuge 
Manager

GS-0485-12

**Visitor Services 
Manger

GS-0025-11

Biologist
GS-0486-12/13

(Land Management 
Research Demo.) 

Biologist
GS-0486-11

Lead Administrative 
Assistant 
GS-0303-7

*Visitor Services 
Specialist
GS-0025-5

*Administrative
Support Assistant 

GS-0326-5

*Park Ranger-LE 
GS-0025-9

**Forestry
Technician
GS-0426-6

*Maintenance
Worker

WG-4749-9

Maintenance Worker
WG-4749-8

* Approved tier 1 projects 
** Current vacant positions 
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Alternative�B.�Preferred�Alternative
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Alternative�C
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